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and as an individual he may endeavor to compensate for his social in-
feriority by exceptional endeavor in economic matters. But as a group,
the Jews have done almost nothing to improve their position. Often sub-
jected to violent attack by members of the gentile majority, they have
rarely struck back in any organized way, and then only feebly and briefly.

In contemporary societies, however, most intergroup relationships of
the dominant-subordinate type are tenuous and can be maintained only
by the use of considerable coercion on the part of the dominant majority.
Even then they recurrently break down. The Negroes who were brought
as slaves to America in time accommodated themselves to their status as
slaves, and slavery was for a while more or less institutionalized. There
were, however, always some slaves, born to and reared in slavery, who
were discontented with their status and had to be whipped or otherwise
coerced into subordination; and eventually changing conditions so dis-
turbed the slave system that slaves as a group carne to resent and resist
being dominated by their masters. Subordination was then maintained
only by continual and general resort to force.

In some instances a dominant-subordinate relationship is supplanted,
after a period of considerable disequilibrium, by some form of intergroup
organization. A century ago, for example, employers as a class domi-
nated the generally unorganized workers; they tended to put government
to their own ends, in regard to the workers as well as other matters; and
the workers were in the main submissive. The rise of labor unions occa-
sioned much conflict but in the end brought about a variety of laboi
in-groups and, here in America, an organization of labor groups, the
American Federation of Labor. It and its constituent units have on the
whole maintained organized relations on terms of equality with employ-
ers; that is, they have entered into contracts with employing agencies.
They have, however, intermittently raised the cry that they were being
dominated by the employers, persecuted, and otherwise treated unjustly,
an indication that they were not entirely content with the intergroup
status quo. Employers, on the other hand, have through legal and other
means endeavored to "keep labor in its place," and they have of recent
years come to think that far from dominating organized labor they are
being persecuted by it.

INTERGROUP DISEQUILIBRIUM

A condition of disequilibrium between groups is a dynamic rather than
stable relationship, and it may arise in any one of a number of ways.
Historical circumstances may bring into association previously unrelated
groups whose cultures are incompatible or whose interests, such as mili-
tary ambitions on the part of one of them, clash. Or changing conditions
may work a deterioration in the functional effectiveness of a pattern of